Chief of Data, Research, Assessment, and Accountability
Pittsburgh, Public Schools, Pittsburgh, Pa.
Description
The Chief of Data, Research, Assessment, and Accountability will be
responsible for providing data and information to the Superintendent
and his Executive Cabinet that supports the selection, implementation,
validation, and analysis of appropriate measures for the assessment of
student achievement and other student outcomes. The position will
include responsibility for reviewing and providing the data to support
the design, implementation, and reporting on evaluations of
educational programs operating in the district. The Chief will provide
research insights and data input that supports the design,
implementation, and analysis of internal accountability measures to be
used to assess school and central office performance. This individual
will report directly to the Superintendent, and will work
collaboratively with the Deputy Superintendent, Executive Directors,
Curriculum Supervisors, and other administrative staff in providing
the information, data and research insights that support the
development of programs for student achievement.

Requirements
Candidate must be committed to continuous improvement with the
fundamental goal of advancing student achievement in an urban public
school district. In addition, we are seeking candidates with the
following educational and experiential requirements and knowledge,
skills, and abilities:
* Advanced degree in Applied Statistics, Educational Assessment, or
related field required; combination of relevant educational background
and work experience may be considered.
* Principal K-12 certification preferred; Superintendent's Letter of
Eligibility preferred.
* Familiarity with curricular frameworks, PA standards, curriculum
materials, pedagogy and assessments for PreK-12 core content areas.

* Deep knowledge and professional experience with quantitative,
qualitative, and mixed methods statistical data mining, research and
best practices software, as well as local, state, and federal
education policies and requirements
* Ability to effectively work with and communicate to a diverse set of
internal and external stakeholders for a variety of purposes,
including cross-functional teams representing multiple Central Office
departments responsible for school effectiveness and student
performance.
* Demonstrated use of internal and external data to guide, define,
evaluate, and make informed decisions related to assessments and
programming.
* Demonstrated knowledge and skills in leadership, organization,
supervision and building staff capacity.
* Ability to plan, lead, prioritize and delegate projects and
initiatives to accomplish district academic goals. - Strategic and
analytic skills with a problem-solving mindset.
* Excellent oral, written, and interpersonal communication skills. Knowledge of and experience in urban environments and the diverse
cultures and backgrounds represented by the District's population.
* Technology skills including utilizing Microsoft Office and other
relevant software to perform work activities.
Job Information
 Job Function: Central Office
 Job Type: Full-Time
 Job Duration: Indefinite
 Min Education: Master's Degree
 Required Travel 0-10%
 Salary: $145,743.00 (Yearly Salary)
Contact
EDY ANAKO, Human Capital Manager
PITTSBURGH PUBLIC SCHOOLS
341 S. Bellefield Avenue
Pittsburgh, PA 15213
412-529-3633 (W) | 412-622-7969 (fax)
eanako1@pghboe.net
http://www.pps.k12.pa.us/domain/1215

